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The Competency Of  Agriculture Extension 
Supervisor Based On Farmer‘s Perspectives  
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Abstract: Agricultural extension agent as a couching counselor in Lebak has an important and strategic position to support agriculture, fishery and 
forestry. To support his role, an agricultural extension agent should have competency to nurture farmers. This study describes the responsibility and 
function of agricultural trainer and the farmer characteristic in Lebak district. Data analyzed using SPSS and Lisrel. The result of the study shows that the 
responsibility and function of agriculture trainer can help the head of the village and the official to escort and assist farmers and business person in the 
agricultural area. Meanwhile, the characteristic of the farmer as respondents is in the age range 25-65 with the status of the farmers are a land tenant 
(55%), land owner (41%). Respondents‘ educational background is primary school (54%). Based on data analysis substructure 1 using Lisrel Student 
8.54, it can be interpreted that the determinant coefficient reached 0,51 or 51%. This showed the variability of the variable of agricultural trainer from a 
farmer perspective is 51%. The existence of agricultural trainer di Lebak in doing the responsibility and function supports the agriculture counselor. From 
the competency in doing the role, the agricultural trainer has done the job very well, in the case for a few of them are still low. A few of those who are still 
less efficient in doing responsibility need to improve by giving the government‘s attention. 
 
Index Terms: agricultural extension agent, competency, farmer‘s perspectives 

———————————————————— 

 

1 INTRODUCTION 
The agricultural sector, fisher, and forestry give big 
contribution to developing the economy in Indonesia. One way 
to increase the economy growth is a human resource with 
independency, professionalism, entrepreneurship, dedicated, 
high motivated, discipline and high morality with a wide 
horizon. The role of training plays important in developing 
agriculture, fishery, and forestry regionally and nationally. The 
role is facilitating farmers and fishermen with various 
information and technology. The trainer‘s role is succeeding in 
national food independency. Agricultural extension policy 
needs to be revamped and then effectively implemented 
according to the farmers‘ needs and problems encountered 
(Baloch & Thapa, 2018a). The success of agriculture 
development influenced by the number and quality of trainer, 
especially they who work in villages. The research in Pakistan 
give a description The provision of an inadequate number of 
field-based exten- sion workers, each of whom has to serve 
2000–2400 house- holds per field assistant, is not going to 
serve the purpose, even if the workers are well equipped with 
the required knowl- edge.(Baloch & Thapa, 2018b).  The 
distribution of agricultural extension workerin 2015 can be seen 
in table 1. 
 

Tabel 1. Distribution of counselor in 2015 
 

Number Institution of 
agriculture 

Number of 
concelor 

institution 
(people) 

1 Center 1 26 

2 Province 33 402 

3 BP2TP & BPTP 32 285 

4 District 497 2.982 

5 Sub-district 4.880 12.674 

6 Village 82.274 34.164 

Jumlah 50.533 

Sourcce: National Agricultural Extension Program (2015) 

 

The number of the sub-district is 82.274 with the number of 

agricultural extension workers is 34.164. Comparing the ideal 

number, where one village has one trainer, it is not enough. In 

accordance with the mandate of Law Number 19 of 2013 

concerning Protection and Empowerment of Farmers, Article 46 

paragraph 4 and Minister of Agriculture Regulation No. 72 of 

2011 concerning Guidelines for Formation of Agricultural 

Extension Functional Position, which states that at least one 

extension worker is needed in one village with potential 

agriculture. At present there are 44,890 agricultural extension 

agents (consisting of 25,734 civil servant extension workers and 

19.156 casual daily workers - assisting agricultural extension 

workers). The Agricultural Extension Service serves 71,479 

potential villages / sub-district, so that it still requires as many as 

26,589 agricultural extension workers. The shortcomings of the 

Agricultural Extension can be fulfilled, among others, through 

the growth and development of self-supporting and private 

agricultural extension agents the number of councilors is 

34.164. Comparing the ideal number, where one village has one 

trainer, the number is less.  The research in Pakistan, Overall, 

farmers in the study area were found to have very poor access 

to extension services due to a combined effect of several 

factors, among them caused attributed to institutional 

constraints, including a very limited number of extension 

workers.(Baloch & Thapa, 2018b). The Regulation of the Head 

of the Agricultural Human Resources Development and 

Counseling Agency (2012) explains that in order to improve 

farm productivity and efficiency, the economic institutions of 

farmers from upstream to downstream in the agricultural sector 

need to be developed by the community to improve their 

welfare. In line with the Law no 16 Year 2006 about the system 

agricultural, fishery, and forestry training, an agricultural trainer 

is a process of learning for main subject and businesspersons 

who can manage themselves in accessing market information, 

technology, capital, and others resources to gain productivity, 

business efficiency, income and welfare and to increase their 

awareness in environment conserve. Banten province has 979 

agricultural extension workers with 1.238 villages which spread 

geographically in Banten. As one of the districts, the limitation of 

trainers that Lebak has makes the government do some 

breakthrough by recruiting some staffs who train the farmers 

and then they called as ‗Mantri Tani Desa‖. in 2015 the 

government of Lebak selected and recruited agricultural 

extension workerfor 340 persons in 340 villages in Lebak. The 

recruitment of agricultural extension workerin lebak district set in 

law no 27 in 2015 about the regulation in appointment and 

termination of agricultural extension worker (mantri tani desa). 

In order to evaluate the competency of agriculture extension 
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worker, the government need assessment of their competency 

from a farmer perspective and the officials. So far, the 

agricultural trainer is seen as a government tool to reach the 

target of production. However, the effort of the trainer should be 

appreciated by others. Positive side from the recruitment might 

be 1) helping the former trainers; 2)increasing the chance of 

success in development program in agriculture, fishery, and 

forestry; 3) having higher  sense of belonging to under-

supervising villages; 4) being a trainer; 5) being a symbol of 

developing agriculture, fishery, and forestry; 6) opening field 

work and chance in having job. (Lebak government, 2015) In 

implementing the regulation, there are some obstacles, such as 

1) the priority scale of complexity of trainer; 2) dependency to 

the government policy; 3)inability of government for knowing 

cause and effect of trainer activities; 4) the changing of 

commitment and support; 5)accountability of trainer job, and 

staff; 6)appropriateness service institution and information 

should reach all of the area , government officials, trainers, and 

researchers; 7) continuity the fiscal operationalization  and other 

resources, for returning uncertainty budgeting; 8) interaction 

between training and research are still weak. (Feder at al in 

Mardikanto, 2008). Based on background and problems, the 

objectives of the study is analyzing the competencies of  

agriculture extension supervisor (mantri tani desa) as a 

counselor for agricultural training from a farmer perspective. 

Competencies refers to the set of knowledge, skills, attitudes, 

and behaviors that allow extension workers to effectively 

perform their tasks as expected by their clients (Suvedi, 

Ghimire, & Channa, 2018). Agricultural extension is not 

adequate due to multiple resource constraints (Moyo & Salawu, 

2018). 

2 LITERATURE  REVIEW 

2.1 Agricultural Extension Agent 

Some of the minimum priorities that are considered and 

owned by extension agents are (1) the ability of extension 

agents to communicate, (2) the availability of a system of 

supporting facilities that enables extension agents and their 

clients to do what they want to do, and (3) government policies 

that enable extension workers and clients what extension 

workers do in their efforts to obtain certain benefits or rewards, 

both economic and social. This means that the competence of 

agricultural instructors is the integration of capabilities based 

on knowledge, skills, and attitudes that are supported by the 

availability of supporting facilities so that they are able to carry 

out their duties in empowering farmers (Helmy, Sumardjo, 

Purnaningsih, & Tjitropranoto, 2013). Based on Berlo in 

Mardikanto (1993), there are four qualification for the trainer: 

1) the ability of communicating, focusing on getting and 

showing emphatic feeling with the target 2) having 

responsibility and kind-hearted toward his profession; 3) the 

knowledge of trainer about content, function, benefit, and 

values are given to target; 4)cultural background of trainer 

3 RESEARCH METHODOLOGY 

This study used the statistical descriptive approach in 

analyzing the competences from a farmer perspective. Data 

were taken from the questionnaire which is analyzed 

statistically. Statistical descriptive approach figures out data 

visually in a picture or written. The result tested using SPSS or 

statistical Lisrel Student 8.54 and SPSS. 

2 RESULT AND DISCUSSION 

3.1 The Description of the Farmer 
This study used Lizard Student 8.54 program and SPSS to 

know the competency of ‗Mantri Desa‘ from a farmer 

perspective in Lebak. The respondents of this study are all the 

agriculture trainers in Lebak district, with some criteria such as 

age in range 36-45 is 32 persons (31%) from the total sample. 

Age range 56-65 is 22 persons (22%), and age range 25-35 is 

19 persons (19%). The majority of respondents is in the age 

range 36-45 with the most respondents is female (51 persons) 

from the total sample. Next is male, with 49 persons or 49%. 

Marriage status of the respondent is married, 95 persons 

(95%), single 5 persons (5%). Occupation of respondents is 

land tenant 55 persons (55%), next is landowner 41 (41%).  

The allocation time for working  >10 years, 44 persons or 44%. 

Next is 5 years, 1 person (1%). Educational background is 

primary school 54%, or 54 persons, then senior high school is 

about 1 person (1%). 60 persons (60%) got income <1 million, 

20 persons have 2-4 million per month. 53 (53%) owner land 

has around 1500-2000 m2, then one owner land has 3100-

3500 m2. Most of all, the respondent has 1500-2000 m2. 

 

3.2 Responsibility Function of  Agriculture Trainer  

The district government of Lebak states that agriculture trainer 

helps the head of district as the official who guides and trains 

to farmers and business person in the agricultural section. In 

line with ―Regulation of implementation agriculture trainer 

capacity in Lebak district (2015), in controlling manti Tani with 

the trainer (public trainer, THL trainer, and independent trainer) 

with some responsibilities: Identifying farmers as the member 

of the farmer group 

1. Guiding farmer group to develop the ability of how to plan 

and how to run business technically  

2. Reporting the implementation in controlling and training to 

the farmer and business person, and then reported to head 

of the district and forward to BP4K through BP3K in the 

subdistrict.  

 

Meanwhile, mantri Tani function as ―Regulation of 

implementation mantra Tani capacity in Lebak district (2015), 

stated that:  

1. Providing data and up to date information based on the 

need in Plan of the agriculture development plan in villages 

2.  Committing areal target and a strategic food production 

filled by a group with the agreement among BP3K/head of 

UPTD in sub-district as an indicator in mantri kerja. 

3.  Facilitating a farmer group in arranging RDK/RDKK based 

on the target  

4. Unfasten the implementation of specific technology  

5. Facilitating service agriculture training center (sac) 

6.  Arranging plan of activities per year under coordination with 

head of district, official, trainer based on the need 

7. Taking part actively in some activities related to the 

agricultural sectors, such as ―rembug tani‖, 

―musrenbangdes, rembug desa, temu lapangan.  
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3.3 Agricultural Trainer Competency from Farmer 
Perspective 

Agricultural innovation system approach offers a more com- 

prehensive and broader interdisciplinary framework to analyze 

innovation process for agricultural development considering 

the roles of science and technology adopters and their interac- 

tions, emphasizing on wider stakeholder participation, link- 

ages and institutional context of innovation and 

processes.(Rose et al., 2019). There are four qualification for 

the trainer: 1) the ability of communicating, focusing on getting 

and showing emphatic feeling with the target 2) having 

responsibility and kind-hearted toward his profession; 3) the 

knowledge of trainer about content, function, benefit, and 

values are given to target; 4)cultural background of trainer 

(Based on Berlo in Mardikanto,1993). In this study described 

the frequency of farmer discuss with the trainer as seen in pic 

1. 

 

 

 

 

 

 

 

Figure 1.  The frequency of discussion between trainer and 

Farmer 

 

From pic 1, the frequency of discussion between farmer and 

agricultural trainer done around 1-2 times, and it is distributed 

to 53 persons (53%). Next, the frequency did around 3-4 times 

to 21 persons (21%). From that picture can be said the 

majority of farmer and trainer would have a discussion around 

1-2 in one month. The attitude of the agricultural trainer when 

they had discussion can be seen in pic. 2. 

 

 

 

 

 

 

 

 

Figure 2.  The attitude showed by the trainer 

 

Based on 56 persons (56%) the attitude shown by mantri desa 

when they have a discussion with farmers looked friendly. 31 

persons (41%) said that attitude is very friendly. Therefore, it 

can be said that the attitude shown by the trainer is friendly.  

The ability to put themselves (the trainers) when they informed 

the program seen from pic 3. 

 

 

 

 

 

 

 

 

 

Figure. 3. The ability to put themselves among farmers 

The pic tells that 100 people of trainer can be adjusted very 

well with farmers, and 23%  (23 persons)can be adjusted good 

enough. Therefor, it can be concluded that the majority of 

trainers can place themselves among farmers.  In case there 

is a problem in a specific training program, the farmers 

discussed with mantra Tani as described in pic 4. 

 

 

 

 

 

 

 

 

Figure 4. Discussion between farmer and trainer 

 

The picture shows that from 100 trainers, 56 person (56%) 

often discuss the program with the farmers, and 27 persons 

(27%) seldom discuss the program with farmers. From the 

description, it can be said that the majority of trainers 

oftenhave a discussion. The relation created by mantra desa 

toward farmers when they have a training program or when 

they have discussion seen from pic.5. 

 

 

 

Figure 5.   Relation built between farmer and trainer 

 

 

 

 

Figure 5.   Relation built between farmer and trainer 

 

 

 

 

 

 

 

 

 

 

Figure 6.  Ability to build atmosphere between trainer and 

farmer 

 

The picture shows that from 100 trainers, 62 persons (62%) 

express ‗warm‘ relation and 16 persons (16 %) shows their 

relation in a very warm expression. The atmosphere created 

by agriculture trainer with the farmer when they have training 

can be seen from pic 7. 

 

 

 

 

 

 

 

 

Figure 7.   The situation created by trainer 
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The pic above described that from 100 trainers, 67 trainers 

(67%) said that the trainergets involved with the farmers, 

meanwhile, 15 trainers (15%) get involved with the farmers 

very well. The meeting between trainer and farmer group 

shown in pic 8. 

 

 

 

 

 

 

 

 

 

Figure 8.  The activity of the trainer in one month 

 

The pic above described that from 100 trainers, 58 trainers 

(58%) did a 1-2 meeting, 22 trainers did 1-2 meetings. Form 

that data, it can be said that most of the respondents have 1-2 

meetings. The role of the agricultural trainer when they have a 

meeting with farmers can be seen in pic 9. 

 

 

 

 

 

 

 

 

 

Figure 9.  The Role of trainer in group farmer 

 

From 100 trainers, 55 trainers (55%) claimed that they 

contributed very much, while 20 trainers had less contribution. 

Therefor, it can be concluded that the trainer has a big 

contribution. The activity done by mantri desa in a group 

meeting can be seen from pic 10. 

 

 

 

 

 

 

 

 

Figure 10.  The Activity did by the trainer in group farmer 

 

From 100 trainers, 39 (39%) trainers often give an example 

when they give material, meanwhile, 31 trainers (31%) give 

material for the meeting. From that data, it can be said that 

most of the trainers give example. 

 

 

 

 

 

 

 

 

Figure 11. Farmer knowledge about the training program 

The knowledge of farmer about the training done by mantri 

desa can be seen in pic 11. The pict saw that 48 trainers from 

100 trainers claimed that they knew about the information. 27 

of trainers claimed that they do not have enough information. 

However, it can be concluded that most of the respondents 

know the program. The farmers‘ argument about the impact of 

training from mantra tani toward agriculture business can be 

seen in pic 12. 

 

 

 

 

 

 

 

 

Figure 12. Farmer’s opinion about the content of the training 

 

From 100 trainers, 60 % (60 trainers) claimed that the program 

gives benefit to their business while 22% (22 trainers) claimed 

that the program did not give any benefits. However, it can be 

said that in general, the farmers get benefit from the program. 

The appropriateness between training material and the society 

value and belief can be seen from pic 13. 

 

 

 

 

 

 

 

 

 

Figure 13. Farmers’ opinion about the value and content of 

the training 

 

From 100 trainers, 55 trainers (55%) said that the training 

material matches with the society value and belief. Meanwhile, 

28 trainers (28%) said that both of things not really matched. 

 

 

 

 

 

 

 

 

 

 

Figure. 14.   Farmer’s opinion about the content and value of 

beliefs 

 

The picture shows that 61 from 100 trainers said between 

training and society belief is matched, while 20 from 100 said 

the things do not really match. From data told that themost 

respondents answer the two things are a match. The opinion 

about the training program is suitable with the society to need 

to be seen from pic 15. 
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Figure 15.   Farmers’ opinion about content and the need 

 

From 100 trainers, 59 (59%) of them answered this point 

―suitable‖, while 21 trainers (21%) answered rather suitable. 

From those answers, it can be said that most of 

therespondent's answer ‗is suitable‘. The farmer responds 

toward training given by agriculturetrainer for their field seen in 

pic 16. 

 

 

 

 

 

 

 

Figure. 16. Farmers’opinion about how the content of the 

training can match their need 

 

The picture shows that 45 trainers (45%) agreed that the 

training program is difficult for their field, while 31 trainers 

(31%) agreed that it is not difficult. As a conclusion, it can be 

said that most of the respondents agreed that the training 

program is difficult for their field. Time for implementing the 

training material seen from pic 17. 

 

 

 

 

 

 

 

 

Figure  17. Time allocation for implementing a training 

program 

 

It can be seen that form 100 trainers, 44 of them (44%) said 

that the best time for implementing is after they got the training 

material. Meanwhile, 29 trainers said that the best time for 

implementing is when they have additional information. 

Fromthat point, we can say that the respondent agreed the 

best time to implement training material is when after they get 

the information (after getting the training). Farmer‘s opinion 

after he gets training given by trainers in a daily agricultural 

program seen from this pic 18. 

 

 

 

 

 

 

 

 

 

Figure 18.  Farmers’opinion after getting a training program 

The picture tells that 47 respondents said that the program is 

beneficial for them. There are 28 respondents said that the 

program is very beneficial. From that opinion, it can be said 

that the program gives benefit to farmers.   In confirmation 

activity toward the resultfrom the training given by trainer seen 

in pic 19 

 

 

 

 

 

 

 

 

Figure 19. Confirmation after getting training 

 

The picture shows that 75 respondents confirm after training, 

while 25respondents (25%) do not give confirmation after 

training. 

 

Analysis of LISREL 8.5 student  
Based on the result of data analysis with LISREL 8.5 student, 

there are similar substructure using equation estimation value: 

1.  Substructure  1 

Pers_Man = 0.32*Komp_Man + 0.53*Peran_Ma, Errorvar.= 

0.36  , R² = 0.51 

           (0.061)         (0.061)                   (0.052)            

            5.17           8.66                      6.96 

 

2. Substructure 2  

Komp_Man = 0.20*Karak_Ma, Errorvar.= 0.96 ,R² = 0.040 

        (0.100)                   (0.14)             

        2.00                6.96 

 

3. Substructure  3 

Peran_Ma = 0.034*Fak_Pend, Errorvar.= 1.00 , R² = 0.0012 

          (0.10)                     (0.14)              

          0.34                       6.96 

 

Here is conceptual diagram which describes Karak_Mantri 

(X1), Fak_Pendukung (X2), Komp_Mantri (Y1),  Peran_Mantri 

(Y2), dan Pers_Mantri (Z) 

 

 

 

 

 

 

 

 

 

 

 

Figure 20. Conceptual diagram analisis 

 

Similarity in  Substructure  1 

This study uses T-test, F test, multiple linear regression, 

correlation, and determination to test hypotheses. Based on 

data analysis, there is substructure so that the discussion of 

result interpretation done step by step based on those 
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substructures. The following is a description for each 

substructure. 

 

Pers_Man = 0.32*Komp_Man + 0.53*Peran_Ma, Errorvar.= 

0.36  , R² = 0.51 

        

 Standerr          (0.061)         (0.061)                   (0.052)            

 Z-values             5.17               8.66                       6.96         

     

Based on the result of the analysis, it can be seen that 

determination coefficient is 0,51 or 51%. This shows that the 

variability ―agricultural trainer froma farmer perspective‘ is 

51%. 

 

Simultan Test 

To test wether there is significant influence simultaneously 

between motivation and organization culture toward the 

performance marketing staff can be seen from the result of the 

F test as follows. 

 

F=((n-k-1) R^2)/(k(1-R^2))=(100-2-1)0,51/(2(1-

0,51))=50.479 

 

Based on the result got, value F is 50,479, with rejected Ho 

bigger than F table, that is 3,04. Since F account > F table is 

rejected, it shows that there is a relation between competency 

of mantri desa and the role toward mantri desafrom farmers 

perspective. 

 

Partial Tes 

The partial test used to know the significant influence of 

independent variable toward the dependent variable tested bt 

T-test. The result shows that: Refusal criteria H0, if Tcount > T 

tableFor coefficient of mantri desa competence = 0,32 with T 

table is 1,974; so that H0 si rejected. It means that the 

competency of mantri desa give significant influence toward 

agricultural trainer from a farmer perspective, i.e 0,32 For 

coefficient the role of mantri desa=0,53, it has T count is 4,39 

and T table is 1,974 so that H0 is rejected. It means that the 

role of mantri desa give significant influence toward mantra 

desa from farmer perspective as 0,53 

 

 

 

 

 

 

 

 

 

 

 

 

Substurcture Similarity 2 

According to data analysis for substructure 2, it can be 

interpreted that: 

Komp_Man = 0.20*Karak_Ma, Errorvar.= 0.96 , R² = 0.040 

Standerr          (0.100)                   (0.14)          

Z-values            2.00                      6.96   

  

Based on the result of the analysis, it can be said that the 

determination coefficient (R2) is 0,04 or 4%. It means that 

variability variable for mantra Tani competence can be 

described by the characteristic of the agricultural trainer as 

4%. 

 

Simultan Test 

To test whether there is significant influence simultaneously 

between performance marketing staff toward performance 

company marketing, it can be seen from the F test: 

 

F=((n-k-1) R^2)/(k(1-R^2))=(100-1-1)0,04/(1(1-0,04))=4,083 

 

According to F count (4,083), in case if Fcount > Ftable (3,04), 

so that there is a correlation between the characteristic of the 

agricultural trainer to mantra tani competence. 

 

Partial Test 

The partial test used toa known independent variable which 

gives significant influence to the dependent variable. Based on 

T-test, it showed that: Refusal criteria of H0, if T test > T table 

for the coefficient for mantri desa characteristic = 0,2; so that 

H0 rejected. It means that the characteristic of mantri desa 

has significant influences on agricultural trainer competence. 

 

Substructure Similarity 3 

Based on data analysis in substructure 3, it can be interpreted 

as follows. 

 

Peran_Ma = 0.034*Fak_Pend, Error var.= 1.00 , R² = 0.0012 

          (0.10)                     (0.14)              

          0.34                       6.96 

 

In line with the result of the analysis, it can be seen that the 

determination coefficient (R2) is 0,00012 or 0,12%. This shows 

that the variability variable of the role of agricultural trainer 

which is described by supporting variable is 0,12% 

 

Simultant Test 

To test whether there is significant influence between 

performance marketing staff with the performance of 

markering company as F test shows. In line with that, F count 

is 0,117 for H is rejected if F count < Ftable. In this analysis, 

Ftabel is 3,04. For that reason, it can be said that there is a 

linear correlation between supporting factor with the role of 

agricultural trainer 

 

Partial test 

The partial test used to find out whether the independent 
variable gives significant influence tp dependent variable with 
T-test. The result is that supporting fact does not give 
significant influence on the role of the of-of agricultural trainer. 
this happens since Tabel for supporting factor is 0,34, and T 
count is 0,3. Agriculture trainer as a counselor in Lebak should 
be evaluated his/her competency since the role of mantri desa 
is very important very strategic in supporting agriculture, 
fishery, and forestry. For that reason,  the human resource of 
mantri desa becomes the main factor forsuccess. The success 
is not only from the trainers them selves but also how they get 
involved with the vertical environment as well horizontal 
environment. That‘s why, the competencies of mantri desa 
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becomes crucial to do the responsibility in doing 
communication, good attitude. When the trainers are fewer 
competencies, it can predict they cannot accomplish their job. 
For that, the competencies are one of the main factors in 
changing human behavior through the educational system, 
particularly nonformal education. The findings show that 
extension workers in Cambodia deemed all competencies 
highly or very highly important to their extension work; 
however, their perceived level of competency in those 
competencies appeared not to meet the expectations (Suvedi 
et al., 2018) In doing the responsibility, mantri desa as a 
counselor limited on the duty to inform the innovation and 
influence the main target, i.e farmer and society. Mantri desa 
can do his job through education, information, facility, 
consultation, supervise, control and evaluation. Others 
important factor is trainer appearance, age, education, and 
motivation. (Suvedi et al., 2018). Farmers in the study areas 
were generally content with the monitoring and evaluation of 
planned extension activities of the NGOs (Buadi, Anaman, & 
Kwarteng, 2013) 
 

4 CONCLUSION 
Agriculture trainers (mantri desa) in Lebak from a farmer 
perspective, particularly from the competency, shown by more 
than 50%. For some trainers who are stull less competence, or 
the material is still difficult, should be considered as attention 
from the agricultural department in Lebak. The trainers need to 
have good training. 
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