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Abstract: The purpose of the study is to find out that work performance can be influenced by compensation, work motivation and discipline. Methods in 
collecting research data using questionnaires, interviews and documentation. The sample in this study were 66 teachers at Ambon State High School . 
The method of data analysis uses descriptive methods and quantitative methods, namely by using multiple linear regression which is used to measure 
work performance with the influence of human resources consisting of compensation, work motivation and teacher job discipline. The results of the study 
are based on the F test of predetermined independent variables namely compensation, work motivation and work discipline jointly have a positive and 
significant effect on the dependent variable (teacher's work performance). Through testing the correlation coefficient, it was found that the level of 
correlation or relationship between compensation, work motivation and work discipline towards increasing teacher work performance in Ambon State 
High School . And the compensation variable is the dominant factor in influencing teacher work performance in Ambon State High School. 
 
Keywords: compensation, work motivation, work discipline and work performance.   
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1 INTRODUCTION 

Human resources must be managed with professionals in 
order to create a balance between human resource needs and 
the demands and progress of the organization. Teachers as 
professions include educating, teaching and training. Teacher 
job performance impact on work motivation, work discipline, 
the quality of work. teachers who have work performance a 
good job is likely to make a positive impact on improving the 
quality of education.Teachers are truant, menga j ar 
unplanned, lazy, strikes, often complain of a sign of low 
teacher job performance. The role of HR in achieving 
organizational goals of educational institutions effectively and 
efficiently, it is necessary to determine a maintenance system 
by taking into account the varying level of needs to fulfill 
welfare, providing compensation is often not in accordance 
with the work performance produced so that not a few 
teachers feel status, recognition, and the level of fulfillment of 
their needs are not guaranteed and often cause a decrease in 
work motivation and influence teacher productivity in achieving 
school goals. Alex S Niti Semito (1999) that compensation 
needs to be given by the organization, in addition to ensuring 
the survival of the organization, as well as providing 
satisfaction and satisfaction to employees in conducting their 
duties. Discipline is the awareness and willingness of a person 
to obey all applicable company regulations and social norms , 
Hasibuan (2007 ). That is, people who are said to have high 
discipline are not merely obedient and obedient to the rules. 
The phenomenon of honorary teachers decreases their 
performance because their work motivation is lacking. The 
honorary staff member lacks special attention from the 
government for compensation issues, so it is expected that 
there must be a balance between compensation and the work 
of a teacher who dedicates himself to teaching. Compensation 
balanced by hasi l work that is given then a teacher will be 
motivated by itself so as toimprove work performance. The 
more appropriate match between load and responsibility for 
work discipline and compensation.  
 

 
 
 
 
 
 

2 RESEARCH METHODS 

In accordance with the objectives of the research to be 
achieved, this study describes relationships and influences 
compensation (X1), work motivation (X2), decilpine (X3) and 
job performance (Y). Data obtained through observation, 
interviews, questionnaires in data analysis to explain existing 
phenomena. Samples using descriptive analysis and 
quantitative analysis to explain all hypotheses with multiple 
linear regression analysis models . The population is the total 
number of teachers of State High School , because the 
population is small, the researchers used the entire population 
to be sampled in this study as many as 66 teacher 
respondents. 

 

3 CHARACTERISTICS RESPONDEN 

Respondents in this study amounted to 66 responses , and 
were considered representative and appropriate in providing 
accurate information on the statements submitted. The 
characteristics of the respondents are the description of the 
overall population used as the sample in this study, the data or 
information obtained is related to compensation, work 
motivation and work discipline towards the performance of the 
teacher's work at Ambon State High School .  Based on the 
results of the study, respondents' data regarding the last 
education, age, sex, years of work, can be used as input for 
several variables studied in this study. A person's maturity can 
be seen from a person's age which is one of the factors that 
will affect the ability, knowledge, responsibility of someone in 
acting, thinking and making decisions. This is as stated by 
Goolsby (1992).Based on the primary data collected through 
questionnaires, the age level obtained is summarized in the 
table below: 

 
Table 1 

Characteristics of Age Level Respondents 
 

No. 
Age 

(Year) 
Frequency 

(F) 
Percentage 

(%) 

1. 30-35 3 4.5 

2. 36 - 40 7 10.5 

3. 4 1 - 45 8 12.1 

4. > 46 48 72.7 

total 66 100 

Source: Primary Data, 2019 
 

 
 
 
 

________________________ 
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The high percentage of the age of the teacher in Ambon High 
School , suggests that the teacher has a high enthusiasm so 
that all types of work carried out quickly in the work 
environment can be minimized. Goolsby (1992) says that age 
and work experience are interrelated, both of which affect the 
ability of lecturers to deal with problems and make decisions. 
Based on the primary data collected through the distribution of 
questionnaires, obtained profiles of respondents according to 
years of service are summarized in the table below: 
 

Table 2 
Characteristics of Respondents According to Working Period 

 
Years of service 

(Year) 
  Frequency 

(F) 
Percentage 

(%) 

1-10 8 12.1 

11-20 13 19.5 

21-30 41 62.0 

> 10 4 6.0 

Total 66 100 

Source: Primary Data, 2019 
 
The high percentage of the teacher's working period at Ambon 
State High School , hinting that the teacher is relatively old so 
that it is expected to have enough experience. This difference 
causes female teachers to tend to behave and apply 
according to or in line with organizational policies and 
regulations. Departing from Pulkinnen statement (1996) that 
the sexes be used as part of a general overview of the 
respondents to understand compensation, work motivation 
and work Discipline Ambon State High School . Based on the 
primary data collected through the distribution of 
questionnaires, the gender obtained is summarized in the 
table below: 

 
Table 3 

Characteristics of Sex Respondents 
 

Gender 
Frequency 

(F) 
Percentage 

(%) 

Man 30 45.5 

Women 36 54.5 

Total 66 100 

Source: Primary Data, 2019 
 
This is reasonable because in the implementation of tasks and 
functions, female teachers are more rational than male 
teachers. The better the education level of organizational 
members, it can be concluded that members of the 
organization have better personal abilities and will have an 
impact on their discipline . Based on the primary data collected 
through questionnaires, profiles of respondents according to 
the level of education were summarized in the table below: 

 
Table 4 

Characteristics respondents According to Education Level 
 

No
. 

Level of 
education 

Frequency 
(F) 

Percentage 
(%) 

1. D3 2 3.0 

2. S 1 55 83.3 

3. S2 9 13.6 

Total 66 100 

Source: Primary Data, 2019 
 

This condition shows that the unit of analysis in this study is 
dominated by the highest level of education in S 1 as many as 
55 people or 83.3%. This shows the level of teacher education 
at Ambon State High School is quite capable of carrying out 
the tasks given according to their abilities. 
 

5 SIMULTANEOUS HYPOTHESIS TESTING 

This test aims to see the effect of compensation, work 
motivation and discipline on the performance of Ambon State 
High School  saw the F-counted. The results of the tests 
simultaneously, can be seen in the following table. 
 

Table 5 Simultaneous Testing (F-Test) 
ANOVA 

b
 

Model 
Sum of 
Squares 

df 
Mean 

Square 
F Sig. 

1 

Regression 7,563 3 2,521 22,432 , 000 
a
 

Residual 6.968 62 .112     

Total 14,531 65       

a . Predictors: (Constant), X3, X2, X1 
b. Dependent Variable: Y 

  
 

The data in the table above shows that the calculated F-value 
is 22.432, while the F-table at the 95% confidence interval or 
error rate (α = 0.05) will get 2.521. Thus, the value of F-count> 
F-table or 22,432> 2,521 means, the independent variable will 
have a simultaneous effect on the dependent variable t. The 
high significance of 0,000 is smaller than the alpha level of 
0.05. This can be concluded that simultaneously the 
compensation variable, work motivation and work discipline 
have a significant and positive effect on the teacher's work 
performance in the Ambon State High School. Testing this 
hypothesis partially used to see the effect of variable 
compensation, work motivation and work Discipline against 
the teacher's work period at the Ambon State High School. 
The test results can be seen from the t-count value. The 
results of the examination are partial (t-count). 

 
Table 6 Partial Testing (t-Test) 

 

Independent variable 
Regression 

Coefficient (B) 
count Sig 

  
Compensation (X1) 
Work motivation (X2) 
Work discipline (X3) 

  
0.386 
0.419 
0.029 

  
4.110 
4.212 
0.362 

  
0,000 
0,000 
0.718 

Konsatanta (b 0 ) 0,250 

Source: Processed SPSS Output, 2019 
 
Based on the partial test as in the table above shows that 
compensation, work motivation and work Discipline positive 
effect on work performance teacher at Ambon State High 
School . This can be seen from the t-count value obtained 
greater than t-table or t-count smaller than t-table. The results 
of the analysis also show that of the three influential variables, 
it turns out that the work motivation variable has a dominant 
influence in increasing the performance of the teacher's work 
at Ambon State High School. The amount of contribution is 
given from the variables of compensation, motivation and work 
discipline towards the teacher's work period at Ambon State 
High School Ambon and can be seen from the coefficient of 
determination. Acquisition value of determination (R 

2)
 can be 

seen in the table below: 
 



INTERNATIONAL JOURNAL OF SCIENTIFIC & TECHNOLOGY RESEARCH VOLUME 8, ISSUE 08, AUGUST 2019          ISSN 2277-8616 

3 
IJSTR©2019 
www.ijstr.org 

Table 7 Results of testing the coefficient of determination (R 
2
) 

 

Model R R Square Adjusted R Square 

 

1 0.721 
a
 0.520 0.497 

 

Source: SPSS output processed, 2019 
 
Based on the result of determination above table, it can be 
explained that the magnitude of the coefficient of 
determination (R 

2)
 is 0.520. Coefficient of determination states 

that variable compensation, work motivation and work 
discipline can only explain or contribute to the variation 
change of job performance teacher of 52.0%. While the 
remaining 48% is influenced by other variables not included in 
this study. 
 

6 DISCUSSION 

Based on the results of testing statistically it can be seen 
clearly that partially (individually) all the independent variables 
affect the dependent variable. The impact that both the 
independent variables are positive means of compensation, 
motivation and discipline of work will result in the higher work 
performance at the high school teacher Ambon State High 
School . These results are in accordance with the hypothesis 
proposed and the results of this study are also in accordance 
with the results of previous studies. The explanation of each 
variable influence is explained as follows: 
 
The effect compensation to work performance on Ambon 
State High School Teacher  
Through the results of calculations that have been made 
obtained a significance value , this means that compensation 
partially have a positive effect on Ambon State High School 
Teacher's work performance . This test statistically proves that 
training on the performance of Ambon State High School 
Teachers 'work means that there is a positive influence 
between compensation variables on the performance of 
Ambon State High School Teachers' work performance. 
Results Firman Haristryanto's (2012) research of 
compensation partially has a positive effect on improving 
employee work performance. But on the contrary, if 
compansastion can support each employee's work, it will not 
produce good work performance. This was supported by 
Husain Umar (2001) arguing that one way of management to 
improve work performance, job satisfaction and work 
motivation of employees is through compensation . 
 
The effect work motivation to work performance on 
Ambon State High School  Teacher  
The test results prove there is an influence between motivation 
work towards the performance of Ambon State High School 
Teachers' work. Through the results obtained a significance 
value of, this means that work motivation partially has a 
positive effect on Ambon State High School Teacher's work 
performance This means that there is a positive and significant 
influence between the motivational variables towards the 
performance of Ambon State High School Teachers' work 
performance. The results of previous studies by Winardi 
(2007) someone who is highly motivated, he will work hard, 
and have behaviors that can be controlled by themselves in 

the direction of important goals. Thus the high motivation 
possessed by a teacher in work will result in a high work 
discipline. But on the contrary if there is no motivation to 
support each teacher's work, it will not produce good work 
performance. Motivation according to Hasibuan (2001) is the 
giving of driving force that creates the enthusiasm of one's 
work, so that they want to work together, work effectively, and 
be integrated with all their efforts to achieve work 
performance. 
 
The effect work dicipline to work performance on Ambon 
State High School  Teacher  
The test results have proved there is an influence of the 
discipline to work towards Ambon State High School Teacher's 
work performance . Through the results of the calculations that 
have been made obtained a significancevalue , this means 
that work discipline partially has a positive effect on the 
performance of Ambon State High School Teachers' work This 
means that there is a positive and significant influence 
between the variables of work discipline to work performance 
Ambon state high school teacher. According to Rivai (2004 ) 
the discipline of a tool used by managers to communicate with 
employees so that they are willing to change a behavior and 
as an effort to increase one's awareness and willingness to 
comply with all company regulations with prevailing social 
norms. The above is in line with the statement of Indri Ariyanti 
(2004) that work discipline has a positive effect on improving 
employee work performance. The result must be balanced 
between what is expected, desired by the employee compared 
to what is given. Usually employees who are dissatisfied have 
low work discipline so that even when they work, they are 
usually lacking in enthusiasm, laziness, slow and even can 
make many mistakes and others that are negative so that it 
will cause a waste of costs, time and energy for the office.  
 

7 CONCLUSIONS AND RECOMMENDATIONS 

Based on the results of the research and discussion, it can be 
concluded as follows: The results of testing the hypothesis 
have proven the influence of compensation, work motivation 
and work discipline on the work of the Ambon State High 
School teacher positive and significant work . Variable 
compensation, work motivation and discipline towards to the 
work performance of Ambon State Senior High School which is 
stated with a percentage value of 52 percent, the variation in 
the variable work performance of Ambon State Senior High 
School can be explained by compensation. (X1), work 
motivation (X2) and to work discipline (X3), so that it can be 
said that the variables taken in the study are able to provide an 
overview of the factors that affect teacher work performance. 
Based on the conclusions taken, the advice that can be given 
is that compensation should still be given and sustained to 
each teacher, even from the beginning of the placement of the 
teacher so that in facing the prevailing work methods the 
teacher is not shocked and easy to adjust. the demands of the 
work to be carried out to further prevent a decrease in 
productivity. Implementation of work motivation always must 
be given and maintained, besides that the leader also keeps 
putting serious knowledge and attention on the behavior of the 
teacher on all issues of need both by providing facilities to 
organizations and individual teachers who will support the 
smooth implementation of work. Work discipline must be 
improved by giving direction and motivation to work to all and 
giving sanctions or warning warnings to teachers who are still 
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violating the rules or not arriving at the office on time. So that it 
will give awareness to be able to improve the work discipline 
to support the work performance of Ambon State High School 
teachers. 
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