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Abstract: The background in this research is that in every audit assignment the auditor always uses judgment, the auditor's judgment is the result of the 
auditor's thoughts and the results of the auditor's analysis of a condition. The auditor's judgment that is made can be cognitively biased, the auditor is 
required to be able to make a decision quickly and accurately, with this limitation the auditor can experience cognitive bias when making a judgment. The 
purpose of this study is to determine whether there is an effect of auditor competence, auditor mood, and auditor virtue on audit judgment, the data 
source used is primary data collected through sending questionnaires to respondents. The results in this study indicate that auditor competence, auditor 
mood, and auditor virtue have a significant effect on the audit judgment of an auditor. The results show that the mood experienced can make the auditor 
biased in making his judgments, and the virtues of the auditor describe the ethical characteristics of an auditor in fulfilling public trust so that it can 
influence the auditor in making his judgment. 
 
Index Terms: Auditor Competence, Auditor Mood, Auditor Virtue, Audit Judgment.   

——————————      —————————— 

1 INTRODUCTION                                                                     

The auditor is an independent professional practitioner on 
financial statement verification services, auditors have a 
responsibility to the public/public for the services they provide 
not only to clients who give assignments. In the assignment, 
the auditor can make decisions based on his judgment. The 
judgment made by the auditor must be based on the evidence 
obtained, not based on what is seen and heard. The evidence 
is to support the auditor in providing an opinion, the evidence 
is assessed whether it is in accordance with the 
predetermined criteria (Arens et al., 2016). The judgment of 
the auditor must be appropriate in accordance with the 
conditions based on the evidence obtained. During the 
assignment, the auditor is limited by the length of the 
assignment so that the auditor is required to be precise in 
making an audit judgment in each assignment. Errors in 
making decisions can result in inadequate audit quality or 
audit failure may occur. The judgment made by the auditor can 
be influenced by various factors, both technical and non-
technical from within or individual aspects of an auditor. 
Technical factors that can influence such auditor competence, 
auditor independence, gender, time pressure, and experience. 
In addition to these factors, the auditor's judgment can also be 
influenced by non-technical factors such as the mood of the 
auditor during the assignment and the virtue possessed by an 
auditor. The auditor is required to use the available time in 
determining the risk of material misstatement in a client's 
financial statements. With these limitations, the auditor can be 
biased in determining judgment. Cognitive bias can affect 
auditors in their assignments. According to (Kahneman & 
Tversky, 1979) in decision-makers rely on heuristics for 

simplification of strategies or use the experience as an easy 
method to evaluate the present. The right decision-making is 
usually biased so that the decisions are not very accurate. 
According to (Bhattacharjee & Moreno, 2013) Auditors will 
experience emotional reactions, such as liking or disliking 
directives from clients, Auditors may also experience different 
moods when carrying out audits so that it becomes a 
consequence in influencing decision making by the auditor 
(audit judgment). Moods that have a constructive influence 
can be such as an increase in creativity and can affect an 
increase in decision making, while a non-constructive mood 
can like a decrease in creativity and biased information 
gathering can reduce the effectiveness of making a decision 
(Chung et al., 2008). 
Virtue is very important for the auditor's role as the main task 
in protecting the public interest and the necessity to use 
judgment in fulfilling this task (Dobson and Armstrong, 1995). 
Auditor Virtue consists of character qualities that enable 
auditors to make professional and ethical judgments 
consistent with public trust expectations (Gaa, 1992). 

 
2 LITERATURE VIEW 
 
2.1 Prospect Theory 
theory (Kahneman & Tversky, 1979) is a model of a person's 
behavior that shows how the person makes a decision 
between alternatives involving risk and uncertainty. Prospect 
theory is used to describe the occurrence of human behavior 
in all fields including life in decision-making in conditions. This 
theory focuses on the real decision-making process 
(descriptive approach). 
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Fig.1. Value Function Hypothesis 
 
2.2 Cognitive Theory and Cognitive Dissonance 
The theory proposed by Greenwald (1968) is an attempt to 
understand what people think when they are exposed to a 
persuasive stimulus, and how thoughts and cognitive 
processes determine whether they experience a change in 
attitude and the extent to which that change occurs. In this 
theory, the cognitive element is any knowledge, opinion, or 
what people believe about the environment, themselves or 
their behavior. In cognitive bias, there can be bias caused by a 
person's memory, the way a person remembers an event can 
be biased for several reasons and can cause a person's 
judgment and thinking to be biased. Cognitive bias is the result 
of a person's brain trying to simplify the information received. 
Cognitive bias is a systematic error in thinking that can affect a 
person's decisions and judgments because he believes what 
he believes to the exclusion of conflicting information. 
Cognitive dissonance theory (Festinger, 1957) is that human 
nature is generally consistent and will seek conformity so that 
it tends to take attitudes that do not conflict with each other, 
and avoid taking actions that are not in accordance with their 
attitudes. Dissonance is the presence of inconsistency, a 
feeling of dislike, and psychological discomfort that will 
encourage a person to take any action to get out of the 
discomfort with immeasurable impacts. According to 
(Noviyanti, 2008) this theory is able to help predict individual 
tendencies to change attitudes and behavior in order to reduce 
the dissonance that occurs. 
 
2.3 Affective event theory 
Affective event theory (Stephen P. Robbins, 2013) is a model 
that describes emotional reactions to things that occur in the 
work environment and can affect employee performance and 
job satisfaction. In the work environment, Emotions and 
moods are an important part of life that can affect performance 
and job satisfaction. This theory recognizes that emotions are 
a response to events in the employee's work environment. The 
work environment includes everything around the job such as 

various tasks and levels of autonomy, job responsibilities, and 
the obligation to express workers' emotions. This kind of 
environment can create annoying or enjoyable work events. 
Events in the job can create emotional reactions either 
positively or negatively, so the characteristics of personality 
and mood of an employee can make them tend to respond 
with greater or lesser intensity. Emotions can change 
depending on the mood and on certain events. 

 
2.4 Virtue Theory (Virtue Theory) 
Virtue ethics theory (theory Ethics of Virtue) is a concept that 
is issued by The Greek Philosopher Aristotle's to his belief in 
the concept of individual character which states that "... 
Individual character and integrity formed a concept of 
spending your life in accordance with a commitment to the 
accomplishment of a clear deal – what person would I like to 
become and how do I go about becoming that person”. From 
the perspective of virtue ethics (virtue ethics), virtue is a 
normative quality that describes the tendency of an individual 
to act ethically and thus can realize the ideals of the group in 
which the individual is located (Macintyre, 2007). Virtue is very 
important for the auditor's role as the main task in protecting 
the public interest and the necessity to use judgment in 
fulfilling this task (Dobson and Armstrong, 1995). Previous 
studies on virtue were conducted by (Theresa Libby & Thorne, 
2004) and Pincoffs (1986) who used the pincoffs typology in 
classifying virtues which consisted of non-instrumental and 
virtues instrumental virtues. 
 
2.5 Auditor competence 
In the Code of Ethics for the Professional Public Accountant 
(2019) Public accountants are required to maintain 
professional skills and knowledge at the level required to 
provide assurance that the client or employer will receive 
competent professional services. The technical expertise and 
training of the auditor which in this case reflects the 
competence of the auditor. The results of this study document 
that education, work experience, deontological and 
teleological evaluations can have an impact on ethical 
judgments, based on the opinion of the Romanian auditors. 
Work experience was also found to have an impact on ethical 
judgment (Vladu, 2013). According to research results (Ho et 
al., 2015) that Guanxi Beliefs have a strong positive 
relationship with knowledge-seeking and suspension of 
judgment, but not significant when measured on autonomy 
and questioning mind. Pandoyo, (2016) revealed that 
competence can affect auditors due to professionalism that 
determines audit quality variables, with higher professionalism 
will affect audit results. The auditor must have the competence 
and capability to carry out audits, this requires the auditor to 
meet the criteria in terms of formal education in the field of 
accounting and auditing, adequate practical experience, and 
must have experience in the client industry and technical 
qualifications (Arens et al, 2016:35). 

 
2.6 Auditor Mood 

According to Bhattacharjee and Moreno (2013), Auditors will 
experience emotional reactions, such as whether or not they 
like the direction of the client. Auditors may also experience 
different moods when carrying out the audit so that it becomes 
a consequence in influencing decision making by the auditor 
(audit judgment). Mood states affect the dispersion and degree 
of conservatism in inventory valuation assessments. audit 
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students suggested that the effect of mood on assessment 
might be due to participants' retrieval of mood-appropriate 
information (Chung et al., 2008). The mood does not affect the 
auditor's decision-making but rather on a professional 
judgment, in terms of carrying out audit procedures, the 
auditor always refers to the Professional Standards of Public 
Accountants issued by the Indonesian Institute of Certified 
Public Accountants. Auditors must develop their competence 
so that all audit decisions have passed professional judgment 
(Wardani, 2018). Mood can affect ethical decisions made by 
the auditor if the auditor cannot assume the feelings that arise 
due to a different atmosphere as information that has no 
relevance to decision making (Rokhmania, 2012). 
 
2.7 Auditor Virtue 

Based (Theresa Libby & Thorne, 2004) and Pincoff (1986) 
separate two main dimensions of virtue, non-instrumental and 
virtue instrumental virtue. According to Pincoffs, non-
instrumental virtue can influence indirectly through the 
development of individual intentions to act in accordance with 
virtue, while instrumental virtue has a direct positive effect on 
individual actions. In non-instrumental Virtue, there are three 
different sub-categories, namely moral, meliorating, and 
aesthetic. Non-instrumental affects the formulation of 
professional auditors' judgments based on ideal standards, 
while virtue instrumental virtues affect the actual 
implementation of professional auditors' judgments (Thorne, 
1998). Virtue is very important for the auditor's role as the 
main task in protecting the public interest and the necessity to 
use judgment in fulfilling this task (Dobson and Armstrong, 
1995). Virtue consists of character qualities that enable 
auditors to make professional and ethical judgments 
consistent with public trust expectations (Gaa, 1992). The 
practice of the public accounting profession has a high moral 
obligation, usually regulated in special standards that serve as 
guidelines for each member of the profession. The basic ethics 
of the accounting profession contained in the code of ethics for 
public accountants are objectivity, integrity, confidentiality, 
professional competence and prudence, and professional 
behavior. A good public accountant must be consistent and 
must maintain the dignity of his profession by avoiding all 
actions that can discredit the profession, honest public 
accountants can be trusted by the public. 
 
Based on the explanation above, the hypothesis in this 
study can be formulated as follows: 
1. Hypothesis1: Auditor competence has a positive effect on 

Audit Judgment. 
2. Hypothesis2: Auditor mood has a positive effect on Audit 

Judgment. 
3. Hypothesis3: Auditor Virtue has a positive effect on Audit 

Judgment. 

 
3 RESEARCH METHODS 
This study has 4 variables, namely Auditor competence as X1, 
Auditor mood as X2, and Auditor virtue as X3 on the 

dependent variable, namely Audit Judgment (Y). This study 
uses a quantitative approach to test hypotheses (hypotheses 
testing) and the data source used is primary data collected 
through sending questionnaires to respondents. The 
measurement of variables in this study used a Likert scale. 
The population in this study were all auditors who worked at a 
Public Accounting Firm in the Jakarta area. Based on 
information from the Directory 2020 book of Public Accounting 
Firms and Public Accountants published by the Indonesian 
Institute of Certified Public Accountants, it can be seen that 
there are 286 Public Accounting Firms registered at IAPI in the 
DKI Jakarta area. This study uses a method non-probability 
sampling is a technique that does not provide equal 
opportunities or opportunities for each element or member of 
the population to be sorted as a sample (Sugiyono, 2017). The 
sampling of this study used a convenience sampling 
technique, according to Sugiyono (2017) convenience 
sampling is a method in selecting respondents to be the 
research sample, namely all respondents who coincidentally 
meet and can be used as research samples. Respondents in 
this study are not limited by the position of the auditor at the 
office. Public Accountant (partner, senior, or junior auditor), 
then all auditors who work at the Public Accounting Firm can 
be included as respondents. This study has a sample of 120 
respondents from 24 KAPs. This study uses the approach 
Structural Equation Model(SEM)with the application of the 
Smart PLS 3.2.9 program analysis as an analytical tool. The 
Partial Least Square (PLS) approach is freely distributed (it 
does not have to assume a certain data, it can be in the form 
of nominal, category, ordinal, interval, and ratio). In the PLS 
(Partial Least Square) method, the analysis techniques carried 
out are as follows: 

 
Table 1. Summary of Technical Analysis and Rule of 

Thumb 
Analysis 

Techniques 
Parameter Rule of Thumb 

Measurement 
Model 

  

Convergent 
Validity 

● Loading Factor >0.7 

Discriminant 
Validity 

● Cross Loading Construct indicator > indicator 
others 

 ● Square root of 
average 
variance 
extracted (AVE) 

>0.5 

Reability ● Composite 
reliability 

>0.7 

 ● Cronbach's 
Alpha 

>0.7 

Structural Model   
R-Square R- Square 0.67 (strong), 0.33(moderate), 

and 0.19 (weak)   
Q2 Predictive 
relevance 

Q2 predictive 
relevance 

Q2 > 0 the model has 
predictive relevance, 0.02 
(weak), 015 (moderate) and 
0.35 (strong) 

Source: Chin (1998) 

 
Table 2. Variable Measurement 

variable Dimension Indicator Scale 

Auditor Competence 
(X1) 

1. Quality Personal 1. Curiosity Likert's 

2. Not easy to give up Likert 

3. Cooperation in a team Likert 

2. Public Knowledge 4. Analytical Review Likert 

5. Organization understanding Likert 
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6. Auditing knowledge Likert 

3. Special Knowledge 7. Speed Reading Likert 

8. Skills K especially Likert 

9. Presentation Likert 

Auditor Mood (X2) 1. Affective Positive 1. Enthusiastic Likert 

2. Happy Likert 

3. Calm Likert 

4. Relax/Relax Likert 

2. Negative Affective 5. Bored Likert 

6. Sad Likert 

7. Irritated/Angry Likert 

8. Nervous Likert 

Auditor Virtue (X3) 1. Ethics of Care 1. Trust Likert 

2. Harmony Likert 

3. safety and well-being Likert 

4. Dignity of Individual Likert 

5. Human Nature Likert 

6. Listen Likert 

7. Association and Harmony Likert 

8. Maintaining Dignity Likert 

9. Attention Likert 

10. Giving priority to dialogue Likert 

2. Ethics of Justice 11. Procedures and Rules Likert 

12. Legal and Regulatory Likert 

13. Unwritten Rules Likert 

14. Investigation Likert 

15. Sanctions Likert 

16. Legal framework and legal Likert 

3. Critique Ethics of 17. Tolerance Likert 

18. Against injustice Likert 

19. Concern (Concerned) Likert 

20. Speaking against injustice Likert 

21. Awareness Likert 

22. Against injustice Likert 

23. Social justice Likert 

Audit judgment (Y) 1. Professional Skepticism 1. Suspension of judgment Likert 

2. Questioning mind Likert 

3. Interpersonal understanding Likert 

4. Self-esteem Likert 

5. Autonomy Likert 

2. Cognitive Bias (Cognitive Bias) 6. Groupthink Likert 

7. Judgment triggers Likert 

8. Overconfidences Likert 

9. Confirmation Likert 

10. Anchoring Likert 

11. Availability Likert 

12. Self-interest bias Likert 

 

4 RESULT 
Based on the results of processing auditor competency data, 
auditor mood, auditor virtue, and audit judgment using an 
analytical tool, namely the Smart PLS 3.2.9 program, the 
following test results are obtained: 

 
Fig. 2. Outer Model 

 

 
Based on the results of the analysis above, the value of each 
indicator is greater than 0.5 so it can be concluded that each 
indicator has met convergent validity. 

 
Table 3. Value-Larcker Fornell Criterion 

Indicators 

X1_ 
Compet

ence 
Auditor 

X2_ 
Auditor 
Mood 

X3_ 
Auditor 
Virtue 

Y_ 
Audit 
Judg
ment 

X1_Auditor 
Competence 

0.875    

X2_ Auditor 
Mood  

0.328 0.802   

X3_Auditor 
Virtue 

0.477 0.293 0.796  

Y_Audit 
Judgment 

0.452 0.419 0.568 0.709 

Source: Data processing by Smart PLS, 2021 
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Table 4. Value of Average Variance Extracted (AVE) 
Indicator Average Variance Extracted (AVE) 

X1_Auditor Competence 0.766 

X2_Auditor Mood 0.642 

X3_Auditor Virtue 0.634 

Y_Audit Judgment 0.502 

Source: Data processing with Smart PLS, 2021 
 
Based on the results of tables 3 and 4 above, it can be seen 
the AVE value is higher than 0.5 and has a square root value 
of AVE which is higher than the correlation between each 
construct in the model. And if the results of comparing the AVE 
square root value of each construct with the correlation value 
between constructs in the model, the square root value of 
each construct is higher than the correlation between 
constructs in the model. So it can be said in this study has a 
good discriminant validity value. 
 
Table 5. Value Composite reliability and Cronbach's Alpha 
 Composite 

Reliability 
Cronbach's 

Alpha 

X1_Competence Auditor 0.908 0.848 

X2_Auditor Mood 0.843 0.719 

Virtue X3_Auditor 0.945 0.935 

Y_Audit Judgment 0.875 0.851 

Source: Data processing by Smart PLS, 2021 
 
Based on Table 5 above the value of Composite reliability for 
the auditor competence variable has a value of 0.908, the 
auditor's Mood variable has a value of 0.843, the auditor virtue 
variable has a value of 0.945, and the variable is 0.875. Based 
on table 5 above, the value of Cronbach's Alpha for the auditor 
competence variable has a value of 0.848, the auditor's Mood 
variable has a value of 0.719, the auditor virtue variable has a 
value of 0.935, and the variable is 0.851. So it can be 
concluded that each variable indicator meets the reliability. 
 

Table 6. Value of R Square 

 R Square R Square Adjusted 

Y_Audit Judgment 0.415 0.400 

Source: Data processing with Smart PLS, 2021 
 
Based on table 6 above it is known that the exogenous latent 
variables of auditor competence, auditor mood, and auditor 
virtue are able to influence the endogenous latent variables of 
audit judgment of 0.415 or 41.5%, the remaining 0.585 or 
58.5% is influenced by other exogenous variables that are not 
exogenous variables in this study. The value of r square of 
0.415 or 41.5% can be said to have a moderate or medium 
effect on the audit judgment variable. After seeing the R 
Square value, it is continued by evaluating the model looking 
at the Q-Square predictive relevance for the construct model. 
Following are the results of the analysis for Q-Square 
predictive relevance: 
 

Table 7. Q-Square predictive relevance 

  SSO SSE 
Q² (=1-

SSE/SSO) 

X1_Auditor Competency 360,000 360,000   

X2_Auditor's Mood 360,000 360,000   

X3_Auditor Virtue 1200,000 1200,000   

Y_Audit Judgment 840.000 712.881 0.151 

Source: Data processing by Smart PLS, 2021 
 
Based on Table 7 above it can be seen that the value of Q

2 
by 

0.151, meaning that the Q-square value greater than 0 (zero) 
indicates that the model has value predictive relevance. 
 

Table 8. Path Coefficient Value 

  

Origin
al 

Sampl
e (O) 

Sampl
e 

Mean 
(M) 

Stan
dard 
Devi
ation 
(ST
DEV

) 

T 
Statistics 
(|O/STD

EV|) 

P 
Values 

X1_Auditor 
Competence-> 
Y_Audit Judgment 

0.176 0.175 
0.07

9 
2,221 0.027 

X2_Auditor Mood -> 
Y_Audit Judgment 

0.240 0.248 
0.11

4 
2,103 0.036 

X3_Auditor Virtue -> 
Y_Audit Judgment 

0.414 0.406 
0.10

9 
3,782 0.000 

Source: Data processing with Smart PLS, 2021 
 
Testing the first hypothesis, based on table 8 above, it can be 
seen that the value of the t-statistic X1_auditor competence on 
Y_audit judgment is 2,221 which is greater than the t-statistic 
value already determined at 1.96 (2.221 > 1.96). And the P 
values can be seen that 0.027 is smaller than 0.05 (0.027 
<0.05). This means that the exogenous variable of auditor 
competence has a positive influence on audit judgment so that 
it can be concluded that H1 is accepted. Testing the second 
hypothesis, based on table 8 above, it can be seen that the 
value of the t statistic X2_Auditor Mood on Y_audit judgment is 
2.103, which is greater than the t-statistic value that has been 
determined at 1.96 (2.103 > 1.96). And the P values can be 
seen that 0.036 is smaller than 0.05 (0.036 < 0.05). This 
means that the exogenous variable Mood of the auditor has a 
positive influence on audit judgment so that it can be 
concluded that H2 is accepted. Testing the third hypothesis, 
based on table 8 above, it can be seen that the value of the t 
statistic X3_auditor virtue on Y_audit judgment is 3.782, which 
is greater than the t-statistic value that has been determined at 
1.96 (3.782 > 1.96). And the P values can be known to be 
0.000 smaller than 0.05 (0.000 < 0.05). This means that the 
exogenous variable of auditor virtue has a positive influence 
on audit judgment so that it can be concluded that H3 is 
accepted. 

 
5 DISCUSSION 
5.1.  EFFECT OF AUDITOR COMPETENCY ON AUDIT JUDGMENT 

Based on the results of testing the first hypothesis, it shows that 
auditor competence has a positive influence on audit judgment. 
Based on the code of ethics, public accountants require CPA 
certificate holders or for each public accountant to maintain 
professional knowledge and expertise at the level required to 
assure clients or employers of competent professional services. 
Competence is required for an auditor to carry out his 
engagement, and the auditor must have capabilities covering 
content knowledge, technical and functional skills, behavioral 
skills, intellectual abilities (including professional judgment), and 
professional values, ethics, and attitudes. In the world of practice, 
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the competence of a profession can be seen from the knowledge 
and experience possessed, an auditor must have experience in 
his assignment and formal education, this is important for an 
auditor to support him in providing professional services. Previous 
research by (Susanto et al., 2020) states that competence has a 
positive and significant effect on audit quality, as well as in 
research, Pandoyo, 2016 which states that an auditor's 
competence can affect auditor professionalism or audit judgment 
of an auditor. So it can be said for an auditor that competence is 
very much needed in carrying out his assignment in providing 
professional services and an auditor must also maintain his 
knowledge by participating in Continuous Professional Training 
(PPL) organized by the association. 
 

5.2. THE EFFECT OF AUDITOR'S MOOD ON AUDIT JUDGMENT 

Based on the results of testing the second hypothesis above, it 
shows that the auditor's mood has a positive influence on the 
audit judgment of an auditor. The mood that is being experienced 
will affect the auditor in deciding without the auditor is aware of it, 
every decision taken by the auditor is always supervised by 
superiors and always through discussion with the assignment 
team to prevent mistakes in making a decision. In decision 
making moods can have a constructive/constructive or non-
constructive impact. Moods that have a constructive influence, 
such as increased creativity and information gathering can 
increase the process of making a decision, while non-constructive 
moods such as decreased creativity and biased information 
seeking can reduce the effectiveness of decision making (Chung 
et al., 2008). Based on audit standards, a public accountant in 
carrying out his audit a predetermined decision cannot be made 
without the application of relevant experience and knowledge on 
related facts and conditions and conditions known to the auditor 
(IAPI, 2013). Auditors using professional judgment or audit 
judgment always adhere to audit standards and audit 
implementation is based on audit risk. The auditor in conducting 
the audit is required to apply the precautionary principle in 
accordance with the code of ethics of public accountants so that 
the auditor needs to be careful of the moods he experiences, both 
positive and negative moods towards the decisions made by the 
auditors. This study is in accordance with previous studies 
previously studied by (Noland et al., 2015) and research (Cianci & 
Bierstaker, 2009) and in accordance with research (Bhattacharjee 
& Moreno, 2013). But this study is not in accordance with the 
results of research by (Wardani, 2018) that the mood experienced 
by the auditor does not affect an audit judgment made.  It can be 
concluded that the auditor's mood can influence the auditor in 
making audit judgment decisions, but the auditor in carrying out 
the audit must continue to apply the precautionary principle in 
making audit judgments, audit judgments are based on facts and 
related conditions known to the auditor, not based on what is felt 
or based on auditors mood. 
 

5.3. THE EFFECT OF AUDITOR VIRTUE ON AUDIT JUDGMENT 

Based on the results of the third hypothesis testing above, it 
shows that auditor virtue can influence the auditor's audit 
judgment. In the world of practice, the public accounting 
profession has a high moral commitment which is usually 
regulated in special rules that serve as guidelines for each 
member of the profession. This rule is the basis of the grip for 
every profession. The basic ethics of the accounting profession 
contained in the code of ethics for public accountants are 
objectivity, integrity, confidentiality, professional competence and 
prudence, and professional behavior. A good public accountant 

must be consistent and must maintain the dignity of his profession 
by avoiding all actions that can discredit the profession, honest 
public accountants can be trusted by the public. Auditor Virtue 
consists of character qualities that enable auditors to make 
professional and ethical judgments consistent with public trust 
expectations (Gaa, 1992). This study is in accordance with 
previous research researched by (T. Libby & Thorne, 2007) 
according to this study virtue is very important for the role of the 
auditor. If the auditing profession wants to uphold the public trust 
by encouraging ownership of virtue auditors which are non-
mandatory and must be explicitly explained and included in the 
rules of professional conduct. So it can be said that auditor virtue 
is very important for auditors to demonstrate the quality of the 
auditor's character and morals in fulfilling responsibilities to the 
public and to maintain the reputation of the auditor's profession.   
 

6 CONCLUSION 
Based on the analysis of the test results, the following 
conclusions can be drawn: 
1. Auditor competence has a positive effect on audit 

judgment. The competence of the auditor in carrying out 
his assignment can influence the auditor in making a 
judgment, in the audit standard it is required that the 
auditor must have competence in providing professional 
services, and the auditor must always maintain and 
maintain his competence by always following the 
Continuing Professional Training (PPL) provided by the 
association. related to. 

2. The mood of the auditor has a positive effect on audit 
judgment. The mood felt by the auditor can influence the 
auditor in making a judgment, either consciously or 
unconsciously. The auditor is not allowed to make a 
decision based on what the auditor feels. In auditing 
standards and the code of ethics for public accountants, 
the auditor in making a professional judgment must be 
based on the conditions that occur and are seen by the 
auditor supported by evidence that has been collected by 
the auditor in his assignment. 

3. Auditor Virtue has a positive effect on audit judgment. 
Virtue auditor is the main thing in accordance with the 
code of ethics of public accountants, the auditor must 
demonstrate the quality of character and morale of the 
auditor in fulfilling responsibilities to the community and to 
maintain the reputation of the auditor profession.  

Based on the conclusions from the results of the research 
above, here are some suggestions for further research and 
suggestions for stakeholders Auditors, Public Accounting 
Firms, and also IAPI, as follows: 
1. For further research  

For future researchers, this research is expected to be 
used as a reference for further research on auditing 
judgment and factors - factors that can affect the audit 
judgment and through this research. The next researcher 
can examine audit mood with a large number of samples, 
in this study it is still limited to public accounting firms 
located in the Jakarta area, not representative of all 
auditors in public accounting firms in Indonesia. And can 
use certain cases in his research and use Velten's model in 
measuring auditor mood.    

2. The Public Accounting Firm of  

a) KAP can conduct an engagement survey to the 
auditor staff to see the emotional bond that the auditor 
staff has with the Office or Partner, as well as to see 



INTERNATIONAL JOURNAL OF SCIENTIFIC & TECHNOLOGY RESEARCH VOLUME 10, ISSUE 09, SEPTEMBER 2021 ISSN 2277-8616 

34 
IJSTR©2021 
www.ijstr.org 

the employee's sense of ownership or sense of 
belonging, whether they feel invested in the mission 
and success of the company and feel part of the KAP 
not only as workers only. The results of the 
engagement survey can be one of the KPI measures 
for partners and KAP in the KAP Quality Control 
System. 

b) KAP can also provide training leadership to staff 
auditors so that each staff auditor can maintain the 
bond of harmony, security and welfare between one 
staff auditor and other staff in one KAP, so that there 
are no disputes that can interfere with assignments. 

c) KAP is expected to be able to carry out continuous 
learning (Continuous Learning) for all auditor staff by 
participating in PPL to maintain the competence of its 
auditor staff. So that the quality and quality of the 
audit can be guaranteed. KAP can also carry out 
internal learning by KAP by sharing experiences 
between KAP partners and auditor staff.  

d) KAP can also provide communication training for its 
auditor staff because for auditors communication is 
very important in obtaining information in the audit 
process. The auditor can at least create a 
psychological atmosphere for the auditee, among 
others, creating a comfortable, safe atmosphere, and 
the auditee does not feel threatened in providing the 
required information regarding the fact that the auditor 
has found deviations. 

 
3. For Associations, 

a) Associations can encourage academics or 
universities to develop auditing course syllabus that 
can build students' critical thinking, by providing audit 
case studies that occur in KAP practices and can also 
present public accountants in lectures so that they 
can provide their experience to students. 

b) Association provide training for Auditors on 
understanding the code of ethics for public 
accountants as well as training on applicable laws and 
regulations related to auditing, so that auditors can 
mitigate the risks they face.  
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